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Title IX: Roles of Employees (Full Course) Quiz

1. | are individuals who cannot reveal a student’s report of sexual
harassment made in certain context unless they have the student’s consent or
circumstances warrant disclosure without consent, These individuals may include generdal
counselors, psychologists or health professionals.

1) responsible employees
2) Title IX coordinators

3) confidential employees
4) all of these

2. are protected by Title IX on campus.

1) students

2) employees

3) visitors on campus
4) all of these

3. A hostile environment is unwelcome conduct determined by a reasonable person to be
SO sevefe, pervasive and objectively offensive that it effectively denies a person equal
access to a school’s education program or activity.

1) True
2) False

4, What is sexual assault?

1) non-forcible sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law

2) non-forcible sexual intercourse with a person who is under the statutory age of consent

3) any sexual act directed against another person, without the consent of the victim,
including instances where the victim is incapable of giving consent

4) none of these

5, is engaging in a course of conduct directed at a specific person that would
cause a reasonable person to fear for the person’s safety or the safety of others or suffer
substantial emotional distress.

1) Stalking

2) Quid pro quo harassment
3) Sexual violence

4) nﬁne of these

L2

Dating relofidnships or past sexual relationships between individuals should be assumed to
be indicators of consent.

1) True
2) False
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7. Confidentiality cannot always be guaranteed.

1) True
2) False

8. Employees with the authority to institute corrective measures for the school have an
obligation to notify the Title IX coordinator of the report of sexual harassment.

1) Tiue
2) False

9. Which of the following is frue about Title IX investigations?

1) They can be pursued concurrently with police investigations.

2) Colleges can dissuade complainants from pursuing a Title IX investigation.

3) Temporary delay of the institution’s Title IX process is not permitted for concurrent law
enforcement activity.

4) all of these
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