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Title IX: Regulations and Roles Overview (Full Course) Quiz

1. In harassment, something is given or withheld in exchange for something else.

1) quid pro quo

2) hostile work environment
3) abusive conduct

4) nonverbal

2. Which of the following is true about quid pro quo harassment?

1) Incidents of quid pro quo harassment are limited to faculty and staff members.

2) It conditions the provision of a benefit on an individual’s participation in unwelcome
sexual misconduct,

3) both

4) neither

3. Examples of behavior that could constitute a hostile work environment include:

1) content orimages in the workspace
2) offensive emails or tfext messages

3) both

4) neither

4, What is sexual assault?

1) npn-forcible sexual intercourse between persons who are related to each other within the
d!zgrees wherein marriage is prohibited by law

2) non-forcible sexual intercourse with a person who is under the statutory age of consent

3) any sexual act directed against another person, without the consent of the victim,
including instances where the victim is incapable of giving consent

4) none of these

5. Stalking includes when a person is afraid to:

1) go to school

2) bein class with someone

3) take classes from a certain teacher
4) all of these

6. Employees are responsible and liable for determining what sexual misconduct is.

1) True
2) False

7. Which of the following is frue about investigation materials?

1) They must be accessible to both parties.

2) They must be provided only at the hearing, not the appeal.
3) Witnesses don’t need to know information will be shared.
4) all of these
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8. Which of the following actions can help protect the complainant from retaliation?

1) no contact orders

2) changing school schedules
3) providing an escort

4) all of these

9. Which of the following is true about a written determination?

1) The decision-maker who issues the determination must be the Title IX coordinator.

2) Since sanctions aren’t required under Title IX, no disciplinary sanctions imposed should be
included in the written determination, even if the respondent is found responsible for
policy violations.

3) The institution will determine whether remedies designed to restore or preserve equal
access to the school’s education program or activity will be provided by the school to
the complainant.

4) all of these
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